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Editor
BABOODIN KHAN.

THIRD CONCEPT aims at. providing a platform
where a meaningful exchange of ideas can take
place among the people of the Third World: The
attempt will be to communicate, debate and
disseminate information.' ideas .and alternatives

. for the resolution of the common problems facing
humankind. We welcome. contrlbutions from
academlcs.journallsts and even from those who
may never have published anything before. The
only requirement is a concern for and desire' to'
understand and take the issue of our time.
Contributions may be descriptive, analytical or
theoretical. They may be in the form of original

. articles, reactions to previous .contributions, or
even a comment on a prevailing situation. All
centributions, neatly typed in double space, may
be addressed to:

Third Concept,
LB-14, Prakash Deep Bldg.,'
7, Tolstoy Marg,
New Delhi:-110 001.
Phones: 3711092,

3712249 ..··

While the Editor accepts responsibility for the
selection of materials to be published, individual
authors are responsible' for the facts, figures,
and views in their articles. However, the Editor
reserves the right to edit the articles for reasons
of space and Clarity.
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Role of Distance Education
In Human Resource Development

Dr. M. Selvam* and Dr. A. Singaravel

\\

Education is considered the key to an
advancement, modernization and intellectual
achievements. In India, majority of the needy missed
the chance to pursue their higher education due to
various reasons. The Indian education system
suffers with the following major problems :

The expenditure on and the cost of education
are increasing.

The access to the disadvantaged learners from
rural areas is limited.

The quality of education is low and with the
result of which the learners acquire less
cognitive skills?

School education is characterised by high rates
of dropout.

Education system fails to achieve the goals of
social and economic development' of the
country.

The existance of inequality in educational
opportunity.

The existance of above problems in the
educational system affect the growth of economy
of a country in general and growth of human capital
formation in particular. It is not exaggeration that

'. supply of quality manpower is the urgent agenda
~ of our country. One way of tackling this issue is
n to reform the educational system by adopting
~ appropriate changes.

A radical and innovative method in the form
of D.E. has been introduced as one of the major
reform-to remedy the situation. In the same way,
the National Policy on Education - 1986, has
emphasised.on DES. Some forms of OpenlDES
already exist in India and they are outlined below:

• Centre for Distance Education. Bharathidasan University.
Tiruchirappalli. (Tarnilnadu),
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National level automonous body - lGNOU.

State level open universities in Andhra Pradesh.
Rajasthan. Maharastra. Gujarat. Bihar and in
Madhya Pradesh.

Many campus-based Universities are offering
extension services to off-campus students.

49 conventional universities have distance/open
education units.

All these have the common objective of offering
education to as many people as possible in different
areas of the country in a cost-effective manner. It
'is in this context that the importance of educatonal
planning particularly the use of DES for the
development of Il~anpower has become an important
area for research which could lead to policy
initiatives.

Human Resource Development

Human Resource Development is a function of
both individual's personal growth as well as
organizational development through successfully
coping with the internal and external environments.
Effective human resource planning and policy
extend beyond the convcniial technology for
presenting future needs on the basis of quality of
manpower supply and demand. Manpower planning
provides merely an opportunity to determine current. .
and future manpower requirements. But human I

resources planning links with the suceessive
planning process which procides an opportunity to
develop individual with potential for future
positions .. Modern industries use a high level of
technology which is also changing fast. Hence. they
require all manpower trained and endowed with
different skills; Such manpower can be generated
only by the educational system on par with
international standards both in quantity and quality.

Human Resource Development is not an isolated

31



cietal activity concerning education alone. It
ncludes provisions for better education. improved

conditions of health and nutrition and reduction of
fertility. Each of these makes its own important
contribution to the quality of life. HRD in India is
at present characterised with imbalance of all kinds
in terms of region. gender and level of education.
The level of literacy varies between rural and urban
areas and men and women. There are disparities in
the standard of the higher level of education as well
as the level of educational attainment of different
populations. The planners can probably place high,'
emphasis on well .designed instructional
programmes through distance education to take care
of this kind of imbalance.

The Seventh Five Year Plan of India laid
special emphasis on HRD. As stated'eartler the
major components of HRD includes education,
health, social welfare, science and technology. It
was emphasised that by the year 2000 AD. the
quality of life in India would considerably be
improve by eliminating illiteracy through effective
elementary education for all children upto the age
of 14 reducing the dropout to insignificant levels
and' providing ; continuing education. For this
purpose, use of modern communication technology
will be emphasised and non-formal education will
have to be adopted, using a variety of means and
methods including the video technology and
computers. In this context, distance education
creates the possibility of and has the potential to
provide large scale multi-media education for the
development of the human resources.

Development of Human Capital Formation

Distance Education provides equality. of
educational opportunity by creating access to all.
This is especially relevant in India which removes
imbalance in terms of level of education. Distnace
Education provides education at minimised
opportunity cost. It is possible for anyone to study
through distance mode while in employment in any
field. This mode of education also helps in raising
employment opportunities in many ways since it
helps to develop skills and attitudes:

Distance Education influences quality of

manpower in many ways. The open learning system
imparts awarness among people not only in the field
of education but also in-the field of health, nutrition,
etc.. which are major components of HRD.
Disadvantaged groups especially women .gel
benefitted from this. The programmes through
distance education call for interaction among people
belonging to different categories-teachers,
technologists, learners, administrators, managers
and other functionaries. It provides quality
education at the door step of the learners which is
a reality in India. W<hile considering the quality of
human resources, the quality of education cannot be
ignored.

It is no doubt that in the process of stepping
up the human capital formation, the Distance
Education assumes special importance with the help
of machanisms like the use of radio, self-learning
materials, counselling classes. audio, video
cassettes. computers, etc. Further. Distance
Education is useful to develop human knowledge
and various skills.

Growth of Human Knowledge

Human knowledge grows fast and the existing .
knowledge becomes obsolute quickly. Distance
Education caters to educational requirements of
those already employed. Through Distance
Education iprogrammes, their knowledge can be
upgraded and updated to cope with technological
changes. With the help of multi-media machanisms,
Distance Education expands the frontiers of
knowledge so as to reach a large number of clients
at a low cost.

Development-of Skills

By using the startegies of DES properly the
skills of individual can be development. The
physical participation and involvement playa vital
role in the development of human skills. They are
generally available in different kinds of industries
which can be demonstrated 'to target groups of
learners through appropriate media. With the help
of technological gadgets and mas smcdia, individual
can update the existig skills and generate new skins:-
In order to develop the skills of learners. the
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programmes like HRD. Financial Management,
Operation Mangement. Marketing Management.
Computer Applications, etc .. are popular and are
operated in the distance mode.

In support of the above discussion, it is
appropriate to record the findings of a survery'
conducted at the Chennai Regional Centre during
90-92 which reveals that the learners of the
management programme of IGNOU had the
following skills:

Communication skill

Decision-making skill

Analytical skill

Public rela tions skill

Negotiation ski11, etc.

In Distance Education, one can study even
while employed in the field or· in an office or in
ail industry. Hence, one does not have to forego
one's earning while continuing one's education.
Distance Ecucation helps the process of lifelong

learning and continuous development of. the
individuals.

Conclusion

Developing countries like India face the
problem of abundance of unskilled human power in
various fields. Provision of good education and
effective training will overcome this problem to a
great extent. They should be expanded in all sectors.
Future on-job training should also be provided. The
education and training programmes should be so
designed as to develop a variety of skills, as the
DE backed by mass media has an impact on the
formation of HRD in the country. A silent
revolution in the field of education is. taking place
through the DE mode which will go a long way
in developing the human resource needed for a
developing country like India.
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